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Supplier Code of Conduct for Responsible
Mineral Supply Chain of Hanrui Cobalt
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To better implement responsible sourcing with our business partners in mineral supply
chain and to minimize or avoid risks described in Policy on Responsible Mineral Supply
Chain Due Diligence of Hanrui Cobalt, we establish Hanrui Cobalt Supplier Code of
Conduct (hereinafter “ code” ) based on Chinese Due Diligence Guidelines for
Responsible Mineral Supply Chains and OECD Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas,
Edition 3 and in conformity with other international conventions or initiatives such as
UN Guiding Principles on Business and Human Rights. This code applies to companies
and people (collectively “suppliers”) who supply ores or mineral-containing products
from CAHRAs or services concerning processing, transporting, exporting them for

Hanrui and its affiliates.
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As one of our suppliers, you are expected to be aligned with this code and comply with
laws and regulations where applicable. Our goal is to collaborate with you to build a
responsible sourcing partnership in mineral supply chain where you need to do business
in a lawful, compliant, ethical and transparent way and to improve continuously your
compliance performance. You need to flow down the same requirements throughout
their supply chains. We will monitor whether you are in compliance with this Code.
Any violation of this code will damage and eventually lead to disruption of our

cooperation.
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This Code is applicable to Nanjing Hanrui Cobalt Co., Ltd, Metal Mines SARL, Hanrui
Metal (Congo) Company, Anhui Hanrui New Material Company Limited, Ganzhou
Hanrui New Energy Technology Company Limited, and other subsidiaries of Hanrui
Cobalt. Hanrui Cobalt reserves final explanation right of this Code and it will be revised
periodically to adapt to actual circumstances in line with “on-going improvement”. In
the event of any inconsistency between different language versions of this Code, the
Chinese version will prevail.
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While mining, transporting, trading, processing and exporting minerals or mineral-

containing products especially when these activities are conducted in CAHRAs, we

expect that you can adhere to following standards:
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Part 1 Labor and Human Rights
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1. Child Labor
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Child labor, in particular the worst form of child labor, must be eliminated in your
supply chain. The employees you hire must meet the minimal age required by the local
laws or Convention 138 of ILO, whichever higher. It is forbidden that children under
18 years old perform underground mining or underwater work, use dangerous machines
or tools, manually lift and transport items  of weights that overcome  the
maximum limits set for them or expose to hazardous substances. You should be aware
of the possible risks of using the worst form of child labor in artisanal and small-scale

mining and take measure to prevent its appearance in the supply chain.
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2. Forced or compulsory labor
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You must prevent any form of forced or compulsory labor, bonded labor, labor

from those who serve sentences, or illegal labor. Signing labor contract with your
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employees means you have the obligation to pay them (contractual workers and/or
expatriate workers) and pay recruitment fees. At no time should workers be denied

access to their identity papers and be required to pay a certain amount as deposit. Your

employees enjoy freely chosen employment.
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3. Working hours
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Working hours per week (including overtime work) must conform to the relevant
provisions in domestic laws and regulations, conventions of ILO or collective
bargaining agreement. In no event shall hours per work week (including overtime work)
exceed the maximum set by applicable law. Workers shall be allowed at least one day

off every seven days.
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4. Wage and benefits
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Wage and benefits provided to your employees must comply with all applicable wage
laws and regulations. Minimum wages paid must be in conformity with the standard set

by domestic laws and regulations, industry average or relevant provisions in collective

bargaining agreements, whichever higher.
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5. Discrimination
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You must be fully aware that employees must be respected. You shall not engage in or
permit discrimination based on race, color, age, gender, sexual orientation, nationality
or religion, in hiring and employment practices such as wages and salaries, promotions,
access to training, termination of employment relationship, and retirement. No
employee should be subject to any physical, mental or verbal harassment or abuses

including corporal punishment and stigma.
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6. Freedom of association and collective bargaining
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You must observe applicable local laws and regulations. Workers enjoy the
freedom to join trade unions of their own choosing, to bargain collectively and to

engage in peaceful assembly. Workers and/or their representative should be able to

exercise their representative function in workplace without fear of discrimination.
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7. Security and protection
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You must identify possible human right risks brought about by public or private

security force where applicable and avoid or minimize its adverse impact on local

communities or vulnerable groups.
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8. Immigrants and indigenous people
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You must avoid employing involuntary migrants for your expansion or new
projects. If it is inevitable, you must minimize its scale and take measures to reduce

negative impact. You must respect free, prior, and informed consent of indigenous

people when it involves their rights and interests.
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Part 2 Health and Safety
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1. Occupational Health and Safety
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You must ensure the security of workplace and make working environment safe,

including offering your employees adequate labor protective equipment proper to their

work.
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2. Occupational Injury and Iliness
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You must put in place adequate procedure and system to prevent, manage, track

and report occupational injury and illness.
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3. Machine and equipment safeguarding
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Production and other machinery should be evaluated for safety hazards. You must
provide and properly maintain physical guards, interlocks, and barriers for hazards in

machinery used by workers.
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4. Artisanal and small-scale mining
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You need to make continued efforts to, where applicable, launch projects aiming
to improving working conditions of artisanal and small-scale mining or participate

relevant sectoral projects to provide to miners adequate protective equipment for their

health and safety.
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5. Living Conditions
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Workers are to be provided with ready access to clean toilet facilities, potable
water and sanitary food preparation, storage, and eating facilities. Worker dormitories

provided by you or a labor agent are to be maintained to be safe.
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6. Health and Safety of Community
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You must take full account of the risks of health and safety to communities and
residents generated from site selection, mining, transport and other activities related to
mineral exploitation. You need to guarantee the right to know of habitants in

communities concerned and make best possible efforts to mitigate risks.
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7. Emergency preparedness

2 m) BLZR I TR R L SENUEOL, S fE AL S AL AT, M g
DA S A (8 R

Potential emergency situations and events are to be identified and assessed, and
their adverse impact on society and environment minimized by implementing

emergency plans and response procedures.
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Part 3 Environmental Protection
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1. Pollution Prevention and Resource Recycling
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Emissions and discharges of pollutants and unnecessary natural resources
consumption are to be minimized or eliminated at the source by practices such as adding
pollution control equipment; modifying production, maintenance, and facility processes;

materials substitution; re-use, conservation, recycling or by other means.
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2. Hazardous Substances
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Chemicals and other materials posing a hazard to the environment are to be
identified and managed to ensure their safe handling, movement, storage, use, recycling

or reuse and disposal.
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3. Wastewater, Air Emission and Solid Waste
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Wastewater, air emissions and solid waste generated from operations, processing
and sanitary installation must be monitored, controlled and treated as required prior to

discharge.
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Part 4 Integrity
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1. Responsible Mineral Sourcing Practices
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You must identify social and environmental risks relating to exploitation, transport,
trade, processing and export of mineral resources, especially those originating from
conflict-affected and high-risk areas (CAHRAs) where applicable, and take measures
to effectively prevent or mitigate risks.
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2. [Fair Business and Integrity
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You must prohibit all forms of bribery, corruption, extortion and embezzlement at
point of access to mine sites, along transportation routes or at points where minerals are
traded, and in other links.
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3. Community participation
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You must mobilize communities to participate in decision making and activities
concerning relocation, construction and mining. You must set up reasonable grievance

mechanism, protect lawful rights of those who voice concerns and prohibit any forms

of retaliation against them.
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1. Commitment and Declaration
N

ks

4l

JS2 7 B SCRFASHEI , AR Sy ASHE U (R E » I i I B v b S T

x\
pod

o

You need to declare that you stay committed to this Code, comply with the rules

of this Code, and improve compliance performance aligned with higher standards.
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2. Risk Identification and Prevention
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You must identify and assess risks related but not limited to labor, human rights,

health and safety regarding your business activities, adopt relevant policies, and put in

place proper procedures and measures to prevent and mitigate those risks.
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3. Assessment
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You must strengthen self-assessment capability through participation into sector

action plan to improve your performance continuously.
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4, Information transfer and communication
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You must clearly and precisely convey your policies and compliance performance
to your employees, suppliers and customers in a clear and precise manner to improve

your transparency.
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