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Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

“TIANJIN IRIS UNION FLOWERS CO., LTD.* was located at “ 8-1-1, LANJIAZHUANG, DAJIANCHANG COUNTY, WUQING
DISTRICT, TIANJIN CITY, CHINA (FER:ZHEEX AR E=RER—X—4HB8S ) “. In view of the factory, the factory
consisted of most 1F and part 2F of one flat building (part 2-storey and part 3-storey) (the rest building was used by another
company A) as office, workshop and warehouse. No canteen, kitchen, or dormitory was provided to employees. The main
product manufactured by the factory was artificial flowers. The main production processes were listed as follows: shaping,
assembly, inspection, and packing. All processes in the factory were in normal operation on the day of audit. Through
management interview and employee interview, the peak season was not obvious in the factory. All employees were directly
hired by the factory. Subsequently Ms. Chunliu Yang/Factory director granted the auditor full access to the factory, including
document review, employee interview and factory walkthrough. All buildings were visited in this audit, and all findings were
acceptable by the factory management at the end of the audit.

Remark:

1. There were no agencies used by the factory, which made the agency labor contract not applicable; there were no contractors
used by the factory, which made the contract permit not applicable; there was no waiver obtained by the factory, which made
the government waiver not applicable; there was no collective bargaining agreements in the factory, which made the collective
bargaining agreements not applicable. The factory did not needed to fill the environment impact assessment (EIA) document as
legal requirement, the EIA document was not applicable.

2. Through onsite tour and management interview, it was noted that there was another company A in the same building. The
factory management explained that they rented the building to company A. The product of company A was artificial plant. They
produced the different products. Both factories had their own business licenses, employees, and areas. No employees were
transferred between them. The factory also provided the rented agreement and business license for review. Only “ TIANJIN IRIS
UNION FLOWERS CO., LTD.” was in the audit scope.

3. No security guard was in the factory, and the security was managed by the office staff.

4. In the application from, the products of factory were artificial plant and artificial flower, and the main production processes
were material cutting, pressing, coloring, shaping, and packing. During onsite tour and management interview, the main product
manufactured by the factory only was artificial flowers. The main production processes were shaping, assembly, inspection, and
packing. The factory management explained that the information in application from was filled by the trade company, and was
inaccurate. The information obtained onsite was accurate.

5. Through manager and worker interview, the factory moved address from “ (concentrated office area) 1-1101-152, Finance
and Business Building, North of Fuyuan Road, Wuging Development Zone, Tianjin City (RZEHEREFAXEREILMSRES
#1-1101-152 (72 [X) to audit address in May 2018, but updated the business license in December 2019. At present, the
audit address was the business license address.

6. The factory English address on the previous report was “ #1-1-8 LANJIAZHUANG, DAJIANCHANG COUNTY,WUQING
DISTRICT,TIANJIN CITY, CHINA®, but the factory English address on its registration form for foreign trade “

8-1-1, LANJIAZHUANG, DAJIANCHANG COUNTY, WUQING DISTRICT, TIANJIN CITY*. The factory management explained
that both address were the English translation for the Chinese address, and were only in the different translation way. The
factory management confirmed that the factory used English address “ 8-1-1, LANJIAZHUANG, DAJIANCHANG COUNTY,
WUQING DISTRICT, TIANJIN CITY, CHINA® in the report, which was the same information as its registration form for foreign
trade.

7. Auditor: Jackey Ji, CSCA, registration number 21701861

Auditing company: TUV Rheinland, APSCA Number: 11600007
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Site Details

Site : TIANJIN IRIS UNION FLOWERS Site amfori ID : 156-024169-001
CO.,LTD.

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables

Industry Group : Consumer Durables & Apparel Sub Industry : Home Furnishings

GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency

19 Workers
2180 Monthly

Lowest wage paid for regular work at the site 2428 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

2639 Monthly
6 Workers

7 Workers
12 Workers
7 Workers
12 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
2 Workers
0 Workers
0 Workers
7 Workers
12 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
4 Workers
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Findings

PA1: Social Management System

The auditee had established the documented managements procedure regarding amfori BSCI management, but did not
implement them effectively, and non-conformances were found in some performance areas, such as no social insurance was
provided to the employees, excess of overtime, no fire certificate or registered record was obtained for the used buildings, and
etc. were in place. The management explained that although the auditee set up the amfori BSCl| management procedures, there
were the gaps between its actual social performance and amfori BSCI requirements.
WEHIZA BEEL T X kryamfori BSCIEEZR, (BR&BEMEMMA], LWBLESHXIFNAETRTELI, Flu,
REREHRARTI. BN, FRRRSERSENRY/ERERNTEFT. BEEARBERKEZSRARILT
amfori BSCIE 127, BREMKFTERM Samfori BSCIMER 27 818 FEEE,

The auditee did not effectively implemente the established management procedure on productivity evaluation, which led to the
monthly overtime of employees exceeded 36 hours, which was not in line with legal requirement.

WHEIZFRBEENERRIN~RITEER, SERTHAMEBI6NY, REFSERER,

PA 2: Workers Involvement and Protection

The auditee had established the grievance mechanism, and the workers could complain through the channels such as
suggestion box and supervisor, but did not survey the grievance mechanism regularly.

WERGEILT RiFNGE, ITULEBIRREFREHITRF, BEFERTFNRIFIH,

PA 5: Fair Remuneration

There were 19 employees (included 9 retired employees hired again, who did not need to participate in any social insurance
according to the law, no new employee hired in September 2021) in the factory. However, excluded 9 retired employee hired
again, 10 employees did not participate in basic endowment insurance, unemployment insurance, employment injury insurance,
basic medical insurance and maternity insurance. Through management interview and worker interview, the interviewees stated
that the employees in the factory were from the villages, had participated in the new rural cooperative medical insurance and
rural endowment insurance in their village, and did not want to participate in any social insurances. But the factory did not
provide any documents about employees participated in the new rural cooperative medical insurance and rural endowment
insurance in their village for review. (Reference law and regulations: Social Insurance Law of the People's Republic of China,
Article 10, Article 23, Article 33, Article 44, and Article 53) Remark: The factory provided the commercial employer liability
insurance covered accident insurance to 18 employees from 17 December 2020 to 16 December 2021.
I G198 8T (B8 KB ERERFTRTESMEMTRFREMNIZBARIERT, 2021F978FMARRT), A=, &
TOZBRKRERT, 108RTEBESMFLERI. KURK. THRR. EFRRMNESRK. BISEARFEXMR IS
¥, WIFKEMLI RTHREKRN, FEHSHNEEBEZSMMERNSEETREMNKNFERE, FEESNTERE, B
I TR AT ELEN BESIMHME RN SEET RIEMNRN FERRAERZEMESEZ, (BZEZEN: (PEARH
MEHSRRE) 100 230 33, 44M153%) &F: I 20205128170 %I20214125 16 HiZEE L B [ER S EIH
HEMLI18RRT,

PA 6: Decent Working Hours

Through reviewing the attendance records from 1 September 2020 to 17 September 2021, the monthly overtime hours of
6 out of 6 randomly selected employees exceeded 36 hours, but the auditee did not effectively implement the working hour
management procedure to control the overtime working hours for employees. The management explained that in order to
finish the production order from clients on time, the auditee had to arrange the overtime work to employees. The interviewed
employees stated that the the overtime was voluntary. (1) In August 2021, the monthly overtime hours of all 6 randomly
selected employees ranged from 74 hours to 76 hours; (2) In July 2021, the monthly overtime hours of all 6 randomly selected
employees ranged from 82 hours to 84 hours; (3) In April 2021, the monthly overtime hours of all 6 randomly selected
employees were 84 hours; (4) In December 2020, the monthly overtime hours of all 6 randomly selected employees were
78 hours. Remark: In September 2021 (from 1 September 2021 to 17 September 2021), the monthly overtime hours of all 6
randomly selected employees were 40 hours. (Reference law: PRC Labour Law article 41)
B EH2020F98 1R E2021F9817THMNEENR R, FEHIHENCS 53 T 62 5 T B MNYIAT (a8 36/ Y, FAT, #REIZT
BB EMEE LB BERIEFXITE R TNV E, BEARMBRERATRENTREFITE, WEZANMEFALHETINM
PET 1R, #IFRATIMMNMZEREM, (1)20215£88 REHimErIS£ER6:5 23T B MPEA7T4ANE 76,88t ; (2) 202147 B REH]
MBS E6E R THMYEA82/)\eYFI84/\e; (3) 202144 8 pEtihZE 2 ER68 AT B MNP /84/aY; (4) 20204128 6
ML LE67 RTAMPEAT8NE, &E: 2021498 (M2021F9817FI120214E9817H) RHHHENLE6ZRTA
MEERA0 Y, (BFEEEM: (PEAREMEFNE) F41%)
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PA 7: Occupational Health and Safety

The factory established the health and safety management procedures such as fire safety management procedure, and etc.,
but did not implement them effectively, which led to some findings were in health and safety performance area, such as no fire
certificate or registered record was obtain for the used building, and etc.
WHEZAHEIL T HEMReEERFFRRT2EEEFS, BR2FHMNITMHI), ENERRE2SMXIFFRNARINZ
BRIGEREZRERREY/ &FF.
The auditee had 19 employees, but did not provide the employment injury insurance or commercial accident injury to for
one employee. The factory provided the commercial employer liability insurance covered accident insurance to the other
18 employees from 17 December 2020 to 16 December 2021.(Reference law and regulations: Social Insurance Law of the
People's Republic of China, Article 33)
WEIZAHBI198 AT, ELEREIGRRIABFVEIMIERSLIZRT, T £20206128178520215£125 16 HigHHS
VEFHRAMERIMIERAEMISERT, (BEEEEN: (PEARENERSREE) £33%)

The auditee used part 2F and most 1F of one flat building (part 2-storey and part 3-storey) as office, workshop and warehouse
(the building areas of the relevant building were about 4000 square meters, built in 2013, and rebuilt in 2020), but did not obtain
the fire certificate or registered record, certificate or report of construction acceptance checks for completion of the relevant
building. In addition, the auditee did not obtain the fire inspection report or construction safety inspection report for the relevant
building from qualified third party. Through onsite tour, the structure of relevant building was in good. The auditee installed
sufficient firefighting equipment such as fire extinguishers and fire hydrant. (Reference law and regulation: Fire Prevention Law
of the People’s Republic of China Article 13 and PRC Construction Law Article 61)
wEZAERIFIE (BE2ZENBESE) ERNHI2ZENAI1ERRENAE. FEHCEREXRERAZNETRL4000
K, BF20134F, 2020F852), ERBREEXZRAVEAIEL/ERMBRLTRWIRS. thih, WERSHEERE
BE=HHAENBEXERANERRURSMNRAL 20NIRS. BIMTER, BXERENTH. KEZALRETRERHX
NIGHEINR K 2ERFEBAE, (BEEREM: REARHMEEEL13%M (PEARENERFE) E-+—%)
The auditee did not install the privacy door and hand washing facility, did not provide the soap in the toilets. In addition,
the sanitary condition in the toilets was poor. (Reference law and regulation: Hygienic standards for the design of industrial
enterprises, Article 7.3.4)
WHIZG SBEDEERERLINEFRE, KERMHES, i, WAARERMHIRE, (SEEFREN: (Tdddkig
T RERE) 5B7.3.4%)

PA 12: Protection of the Environment

The auditee did not obtain the pollutant discharge registration.(Reference law and regulation: Pollution Discharge Permit
Management Regulations, Article 24)
WHEZASERBEAESRREEID. SEEREM:. (HSIFIBEEERG) $24%)
There were the hazardous wastes such as waste active carbon in the auditee. However, the auditee did not establish hazardous
wastes inventory, only provided the hazardous waste disposal contract, but did not provide the hazardous waste transferred
record to show that the hazardous wastes were transferred to the qualified unit for disposal. (Reference law and regulation: PRC
Law of Prevention and Treatment of Environmental Pollution by Solid Wastes, Article 78 and Article 80)
WEIZAFERREFYINEEER, A, WEZAKBRIBEANK, NREHEREFYAESE, MLBRHEHEERE
ségi?iﬁﬂsﬂozé)ﬁ%rﬁEB’J%B@FE%%?&?E?&E%EM& (BEEREEN: (PEARZNERFEYISRIFERAE) F
£ME80%
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